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Denmark is home to a strong maritime cluster
with world-class shipping companies, leading
educational institutions and close collaboration
between public and private bodies. This provides
a unique foundation for attracting, developing
and retaining the best skills - at sea and on land.
That will ensure Denmark remains a leading
shipping nation.

Experience has shown that it has proved parti-
cularly difficult to attract and retain seafarers.
Without world-class Danish seafarers, a strong
maritime cluster cannot be sustained. Seafarers
not anly bring invaluable expertise to sea opera-
tions, they also carry this experience ashore.
That strengthens shipping companies, educa-
tional institutions, authorities and the entire
maritime value chain.
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Key Initiatives

Increasing visibility and awareness through
initiatives such as The Universe of Ship-
ping, All Hands on Deck, Maritime Student
Days, and digital solutions.

Targeted World Careers campaign to raise
awareness among students facing educa-
tion choices.

Practical introduction programmes in
upper secondary education and easy
access to internships in secondary school.

Exploring ways to make life at sea more
attractive, encouraging longer careers at
sea.

Broadening the talent base by supporting
shipping companies’ work with equity,
diversity and inclusion.

Continue developing shipping education
to meet the evolving needs of shipping
companies, e.q. on energy transition.

Establish a unified framework for maritime
continuing education and training - both
at sea and on shore - offering short and
flexible programmes.





